RIVINGTON

9 oAk r thet: V™ 'Rivi RULES'
Jiving, 1ife te. its J o e

-

We haye worked @;ﬂ’y

h(hr& o~ o &‘QCK S"Uf
ore o Jon 3 by
oue it willhelpos )

Pride : Intrepidness : No Limits
We Wear Our ‘PIN’ With Pride!



m = HISTORY

Living |ife e its
Fullest: n'l,wkmy w
The Way)'

| g ~] " Rlermemmiver bwep: hings — s what you kntrw
1. What is it like | I F —
around here?

|
| |

group of people living in
the same place |
- [ { | 3
Ty L A TR N L - -
Some communities are t

A TITARY can share

;E'-@J\

shops

@ schools A L i
important because

E@ play parks

A PITREY can be in

a city - urban
i ; I would like a ;L. in Should We Remove Statues of Historically Racist
aaE a rural or ) ) Figures? For and Against
e my community because . e e Tt
-f‘ﬂ;—ﬁ' thiey represent to different people, whether historical conte

o pat It s acceptabie b honour indiduls whose personal or profetsional ves weng i
cushi 3 ARty Wy CORDENTIOS.
CUSPA sovancn ¥

— List reasons for and agairst removing historkcal statuses of this nature.

Tdentitying Far Againsx
Which eption eorrectly cempletes the sentence below? | I jv H_I g q_ﬂ\ R
1. Rermember - what is Riuinglon like "_-,dw‘f Rirington if a gmall vllage in Lancathire. This means ! - - Nl "“"'i"g_ -
my school —— hat, ) |verey WJPJ mell i Jnn
I s Mare then 7,500 pesle have 1 live there. a4 frt_tatap ekl i
s It if & el gettlement that kas no central ploce of “" H. _L
worship ard ne maocting peint, fee example & vilage —— ——— B J.J e ?‘J . it
Rall
| # It hat & genteed place of worship and o meeting ploce, - LN Llhn Ju... l!m:} . -
2 small f::::::{chlw halll, T ip mot densely [crowded) Lﬁﬂ"' J{:T' - LL, [,‘er}

community or - o emud on q_piul_ e .
hamilet, often in w Calibe oo o mcish cod Belomd o
the country. ol peegli palfond bt bleck
iy

lihe_uas s chove

|'mnumdﬂlhm'f-

- .J.!'.»T_in ] - -
Think E - :
Imm;m’““‘“ Rivingten (shops, charches, odu,:ra-.'l Con you place them into | E: _FQ_EELMH._“‘“W" R
1 f"f"""l'r' | Essential ] Employment .(m.lﬂﬂll-l-lla-_.‘ln e U

~Cotsconts krvubvement in 1he siave trade i vidonmtnied and his ations resulid in 1N

deatins of approximanty 15,00 African pesple and wniold sulfering for thope that sunied

1 the sl veyapes. His SEHEnd s ot warlly of praie and beadt of 3l worthy of 8 SCatus B0
| medienn Britsin"

“afride his imvedeernent in the slave trade H sppalieg. the city of Brhitol vl henedits from B

Ky 1 ceghig aharita ble work. To remove the Statue is 10 presend he did no oq.uw"mw-m

Ramésbur fwo ehings - thow what you knawe

Pride : Intrepidness : No Limits

We Wear Our ‘PIN’ With Pride!




ing, logether;

HISTORY ...
the Way'

a for Africa, baded with haT s mooe =
'w"“....w.a..ll_ ot gt
: ' \ & asicith, green glass, beads, condies
t,'aqul.,. ih Oibder 220 JNJA.I B - ',,,:.,‘.,’w P———
. = — Y T S e T

e | :
| . P
| JE——
= = | Letin- commaditatem - advantage o A commodity is samathing thet i fu gocet from BT were smchinged for
o by

oo o e

L?
wtre sl e eotton,
it o B for stk

| 12 msn otraimen vl bk et
Date: | i e s Commodity el andaron o he L
[ S ™
gty il a0 o | 18" centuryBritain sl

Hhanin i . Wh;.pe_q:;__(uj_ were seanosSeomaGdity 10 oo avic bogt s < (IR
Iﬂﬁﬂ-{fc] J'[:e_nmmT HMM . {’{_imq
_times. fg.a,l..,\q r(\, ar» bw\ or Aruise |

o spices,rum, bitaco i

- et lgbain on The map. Orssse from the followng
= -

within the toasgular sl
rade.

i
{

Hhyare bug, b gre e b P

Genng  L8opse 303“78”"-@/ F“‘Flc i
€u_are beine o all

laRén Quay. .

Wiy it
et Africa .o he Bechesiony e making gons

10 thay needes
4. T were 14 8 T binge fasght agent esch
cxbar, Atriceatsd if They dasld arm their mes with

v i e —
e oo of s cun petple het were preeen =
a ] ther sun pessle ]
o 1 iy in sielortam g
& i ¥ e e ot =
T 1 = = e ciher ut t bacaune it was
= =1 | E r F B feore ,;:;‘::.L.':‘.".::.:‘:.w e 8
2 | & 5 f =
| £ = 2 T g H
< E ) g c L slove trackng 1 =
8 E Q T3 f_ Task 11 Goor-cming bt £
: | 54 : s g+ E
| o n ‘g £
g o 3 i
2 - % - g i - g
) B3 rn [z8= g
| 2 ] T ¥
zg - | g Hed p i g : i ]
£ 3 F o 8 E s : H =
g | § : E FEC | shis i 1 1 g
= ; ‘ & ? Ela & 11 |y g Bi o
3 E: B z Hi| e iséi? BEER E% =
| 2 E B | g = - ) N ¥ 1 P ! s B
| = 1 = & Fog o HEEE i Pl i1 e
§ LAl || |5 g |# fafl Ei I ] 2 } g’ =
e |5 =4 g L= KR R i 15
Eg 2 & E3 = i {E iy SRR i £
1 |-— = - - - & £ T H 3 = 5 11 % £
X - o [§°F zgecgsezlam b R EE 5y 3G 3 f % g §o2og
g 5| 4 ki = 3 b3 2 : frw P SRR R EEEFEEEERE. 3
) gi IEE ——i s | ';-'?3';" 5‘555” ’i;§1!£i§z
= F T & | Eall— 3 H 33 HI | H <
K kL = g - e o= L EEREREERRRRRARE
g ‘éé’ 15 FIR B g 6 |§ i-"ﬂ;-"
= E % | == &
@ } | E - g _!?_ g; .
w3t
| | & | N - o . = 1
I ==l g £ |g FEERSET v I Should We Remove Statues of Historically Racist
= | a |5 HES=RE 5 5 o .
= : : Figures? For and Against
- 5 o0
| ;- Lr What Is mone controversiat the Statue’s removal o the fact that Rt stood for 50w
TR FlizFror Sl similar monumanes be remeved and, i 55, How? You minywant tothink sbout whae
- tdS R T T thiey répresent to different people, whether historical concest is imponiant and whetie
. or not it i acceptable to honsar indhiduals whose personal or profetilonal lives wers in
y .'] e T WY CORDERTILS.
Lig - List reasons for and agairst removing histerical statwes of this nature.
"”wfﬂ'rl'wlm were N
L \hat i T Packags Dok A the 2 Faer of ot thp
I bl e 1ol mbout tht b Har 4 p? thare skogusber? | For Agalns
Tranustiantic Slave Trade? L. [ . T
= - | 4= Ji’"‘ﬁirg_ 3 'LJL.Q ij’
. ——
1 1 Al 7 ﬂ* afps ok |t “,J I mc +
r Moy o | @g e of the Hope wr.,anym:\.:: ke d_.ﬂ_{l'_khp mu i
: s o
s Lo [l o vsr = QR e i e S m’;“" et {ﬂ‘h “ d Al J_,
R —— FOBAMN Coia, Lisster fod Alrica, sailod T Sep t forie...
linepaol, 1™ Sep 1 Ty AL N e ; E(_.‘« b i dcelaf _J.L hu J!ﬂﬂ Lﬂ! Llll"‘ f'ﬂ "B‘*J r———
o e o e frpp— I T %_ﬂ“ o b [, )
e {wmmiens o iy | Captain Bobias Codins, Ty M » gl b s e |
[T | = B rius S0 - _—
{ Wt Bt it gy L = | J quen}
tekanddof Gusemntey. Whiy somy : . What was the kel arscish HL
et Cang. A 5908 1 g eranon’s role?
e Fonivivioiaisinll - ,ng.'“df-' keke f\;.?l. bE:J' bt black
|[EETET s st aghd i 11 F- T # ddet.w [PPSR
i i why e e iy, 3 B
[ - s wond e comypgy | "5 1 = o [ radec ool pepy g hved paspk cled
s At 5 with e 12k s Iy H L ,u L i
i 2 . lhh-ltl
| Wi reaby important i ey 3 w ke ok ‘”“3 ML
[ I 3 om What doe 2 FE i i
| When s e e Al g - aveger &7 | EJ Ipq,}. ng_fn_ L
o il b exporting gy ) ]':I'I- | Eﬁ _!;.g!_u._s!ﬁh ety ngpessin| . -
[etia s e d g Ll tnn.}.“ﬂa— .ruH-ﬂg
[ | TRy —— — . RN S e
| BE——
. T [ — == A e _—
i e a7 :‘I‘:'"-"‘ “::':"wr Whe didn s Wiy do you thisk the caspenser :
sdgered iy eatra . ) . —
= e i paid on gets paid well? | “Colsmoa's irobement in The dlave rade H wel-dommented aad hii sitions resulted in IHE
| that erng? Seathn of approdimanely 19000 Alrican pesple and snbold suffering for those Bt
| Pariegel Sy B s s e Byt e gl voyages. His stisr e not worthy of prate and leant of all, worthy of 8 status B
el ol f e mmicdienn Bitae -
[ e ——— Aarmes Sarwrey and Co | e tell G “iiide: his ievohvement in the slave trade i sppalig. the city of Briscl sl benefits from R
i l charitable work, T remove e LBt |5 10 preend hedid not exist \’aq.ume._u.pm-m

Pride : Intrepidness : No Limits

We Wear Our ‘PIN’ With Pride!



HISTORY G T
. . (= living 1ife e il

il D.Wem Along

| emmee] Sy the W
=y | B, ay;
ll?‘i’l'“
é_“m‘- :.n,-ond

Britiy k-}'-'”‘ug
ik,

ariieth Tilbey Doy,

@ Sen st
@ D‘mwm

MY g
Mesond g
e e v le, Lpanen sl
e Ehha
s vat e’
| &
| D

Should We Remove Statues of Historically Racist
Figures? For and Against

Aihal |5 N SoAE A The Pl nemoval or the Tact that IL 100 far 1o long? /
o] il FresATREE b T anch i 1, how? ou mlry wiksL 1 think atsceat what

ey repreen 10 (MTerert penple, whither historical sontia? i imgontant and mhettuer
o ek L IS areptabin 30 Pt ind i parional of (rofericnal e wee in
e

_‘
i
0

TH
T
e
=

™

lmmlmmnplnunmmwlmﬂuvhm. L i i I
" l o :E > B o FICK ONE - T ol Erplain your cheic.

f _ The sbubus. zoghb_remind pesple T E L : :

etk bl Ll pegle rabtunlits s et o, obich k s

sk Maskg_dab. ot [EISTERreY
— B shealh_bast_hase, Stk

[Clsbe yn ndbiees Seader | dhin ot bbb Mg

b oy pesghe dink e gownail Mot . scmad o pritushe

i

m.-..
Ll

TR
¥
]

L I B T | D

g
£
E
E2
i S
s By Hhemsing i i B _dock s s H 3n,u.sp':mhqmmﬂu ®
Mo deat pdevis_ o for |y ssasbebl = mulh ik deure o if | Corbbominfitsnin W7 | i
ey rich: Thay o befemb gl ik ibtad L i e b “En_i Cobetar e gad -~
gocd el - z womesseeed smannss
Block puple lising i Bl |Wa K o a-’“ Lt E ; g 5 e armed r Fren sdied Armod
Eorin s B ny | | @ = B
#nd, yeabimally 'ps—"'-= £ ET k £ £
= - -— - E o - %‘ Wy wated 1
| . i " E i rewearer .
L _— t - = = i el i i Britain o
- - - e e - I~ L 3 b —
kL i [ l" o r
WY PO
ol vsbversend i th 1 Snde i welbcacumented arcl s M (¥SANS I the B & at i
P e o ok oy 4 it \ F ke E ﬂ::;i;& ARt ke Eﬂqu
3 B - P - Cavdis
e b ribe 5 appaling e oty of s 508 banedts frse ) " a r -
e e S e v N L/ li @
. % ALl L 1. Colong/Cobonies: Jupm 1 o, ""JM : M:E\I .
1494 ,I.}::- i Jenie it deiend by Ovih, Chden fe Spei o a i Lerd, rany P S
2. Pirates or Privateers. Would ¢the Cucbdune __ fov theic ) |-1nfpm - 3
Dbens Brah b cama ntie Bl Enghile s e 43 e e gt | 4y P"#ﬂ
1655 e Ao aduipeln  Cleciialin by Bilen, Jematis Bities e apoies e * =
Wil o Trale Tiia s e o e g tece fladebin L 3. Enplover: Life in the region chatbus __ an English 'oi ! . -
Ltre Tuk thore s W00 ey 1 WG eagerte . landed o the 1 mmmp;‘:ﬂ g Cariblesm b r ‘rl, L L ﬂ m,shin
el e i Bt o s Shortge g% g
. European Countries: Troders _ towards Afder west | ﬁn-l."“" u;ﬁ @ J-
| b Aok Bt i 1508 shuiser o 672 conse. There they purchased pusm into the ship__ to b taken - verkery m‘ vanspord
@ to the Cadlbuue  were theof o and, ventuaily,
t.oten,
i hagpitals
"
U o oy o wree D606 alord o 730 5. Setiters: The majoriy of the men oot Afseess _ taken from

Wesk  Africa to the CanbHere Hhey became sla
Vbass Wead B ot BETET shns ia (775,

Ill-.:- Phab asuny wir abeldad e (33T wnr Beges —!

| breepia by - 4“”’“" ot |—|L_ ‘ Britoin

X Phesny 23 preert

hiey,
1 know that after nearly 389

1 by yeart of the il slave
flal. trade, Jamica experienced the
e e manigeien of slaves. This i b . 6
;’ lid to Jamaica gaining

Pride : Intrepidness : No Limits

We Wear Our ‘PIN’ With Pride!




GEOGRAPHY

(rowing logether:

living, |ie o its

V1 know that the ta

= [ was coused by the b _frem
P the donge _ layersof the

[ This heat in the form of
- currents which

p and pd the

@

o bk oo .
. wihin the East of Englond,
. ke Mesthye Tudfl in

5. Majow U cii

Hame the type of farmation shown
| i thds emage, Exphain ow you know.

Sty these images. Which of these

NP T

dors.
3 Hab B ol giuboe o a Fralt-bloch ok bociuse
s g0t Yo dnald Foraben b ety

e—

Ga0ngE Ly that wkanoes oe aed mownlirs a0 B

ot et s e, o,

ey

s e s g i i s i e
v

| disagrn, bessnsss, old, P s
B e -
e, Mok Frosch i 0 vyl msntin bat

tleands, T et sl mounkins that sard 10 by selsess cocketi
bk Bhigy art Snwic suisdeian jush Hhag deat it fo
o Mogemn. cnge

Thay pet fooud han godinetn

i prgantiins,

y ort mede whan el mie
vises oed pudhes logers o rock up

Foukt -k rowntming

v han bodes & ek demp
compared te sl blacks.

= | | Tedag srnd Y00 millen o

identifying [¥S ustifving BY @) d
Narme the type of farmation shown ]
in this image. Explain how you know,

Study these images. Which of these
mountaing is an of this formation]

| Do Brak bha Fsh pickure 4 o Foll moniin becsunse the filde in

ks tes Qb claae.

2| Db Hook the stcand pichurs s o dema rmarmourinin. bacamte ik if
shoped by o dowe

3 Vhous thak Bt X5 bhind pickre i o Foubb-blckt reounhin becoussr i
can et Hhafoulk fovrbin. in the coudé_dtack.

Reasaning
Gearge says that valcanors oceur nd mountains are formed i3
nesult of Therefore, i t
wokanots.

Doy e o g w5 eyt

reasuning.

| disogres. bacouse, fold, Fadlt-Bleck and dome sounbaies, clerik
Py o o loven ke, oleonic mouckaing shich do !.L-i .
wrairgln, Pouck Frced i o vary logge meserhuin bak it s nat

okons . Thow et s mountins That wsed o be  veloon codind )
buk By ort skl velmnic meuntuine, jost fhig dodf gparf ot

or Magma  GAREeL.

e ———




(rowing Jegelther:

Living 1ife Te i3
Fullest: Makmy @
The Wag;

B 1, Dinpamine thne afrcsien it ht cmssees s frmm wmsthant b speghant
[2 0 T —p—p—

e, rige oo

Pride : Intrepidness : No Limits
We Wear Our ‘PIN’ With Pride!




Living, life Te. i3
Fullest: nla/m'y @
The Way)'

ART+
DESIGN B==

Vocabulary: Y6 Painting — Block E )

[ E R

o
£
: ]
]
T
-‘ﬂ
Pk s e 2l ‘r
X
1]
5 A
o o,
J },
. - LE
%o gy |
' sy
1
Bl el o

Pride : Intrepidness : No Limits

We Wear Our ‘PIN’' With Pride!




Giaes ART+

hullest: Making o
e s [JESIGN

The Way)'

= 31v1050H

' =
e e He

. - R i
n = = =

3 :

: o

= | "

i

0
>
(=
vl
-
o]
=
Q
=
2
—
m
o
m
2
=
o]
4
0
=
0
o
wr
=
O
=
>
=<

T emweewesd Y

Pride : Intrepidness : No Limits
We Wear Our ‘PIN’ With Pride!




DESIGN
TECHNONLOGY

R

4 March 2024 1231
1l
W Heather Whittaker

® Heather Whittaker We have made our own butt
hinge. Well done &

® O & b1 &

@4 Holly Griffin

Pride : Intrepidness : No Limits
We Wear Our ‘PIN’ With Pride!



PE AND
B COMPETITIONS

giwwiny TW#M’L:

Pride : Intrepidness : No Limits
We Wear Our ‘PIN’ With Pride!



ENRICHMENT

We continue to 010109" a wide Vange 0{2 o CHILDREN TO TRY AND RAISE

HOWEVER THEX CAME
WEVER T |
clubs for our children, both after and

clubs a week. During the Spring term,
our Young Voices Choir worked towards
their performance at the A0 Arena
where they performed alongside 8000
other children. Uptake on our
residentials has been good and we are |68
looking forward to providing these new
experiences to children in Year 4 and 6

in the Summer erm.

g .”., .: |

TUESDAY | MARCH 19TH | 6P
THURSDAY | MARCH 215T | GPM-7.30PM
RIVINGTON CHURCH HALL
TICKETS AVAILABLE ON PARENT PAY
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My child enjoys coming to school: Living Jife te. its
Fullest: "I,a/(my w
the Way

b4% n

B E

My child feels safe at school:

T%
Agres
85%

Strongly agree

My child is taught well at school:

64%

Strengly agree

My child is making good progress:

64%
Strongly agree
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My child is encouraged to work hard and try their best: rlivi"ali&kf iy

T%
Agres
85%

ullest: Making o
Difference Aleny
The Way;

Strongly agree
%
Do fenarey

My child receives an appropriate amount of homework for their
age:

35%
Strongly agree

The school makes sure that its pupils are well behaved:

57%
Strongly agree

14%

Ditag e

The school deals effectively with bullying:

42% 35%

Strongly agree Don't know
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The school is well led and managed: Living Jie To. its
Fullest; "I,a/dllyw
Diference Along
the Way

78%

Strongly agree

The school responds well to any concerns you raise:

64%

Strongly agree

The school communicates with me effectively about my child:

57%
Strongly agree

My child is encouraged to positively contribute to the wider com-
munity including fundraising:

64%
Strongly agree
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Q/wwmy Tegether:

Living Jife to ity

The school is welcoming and there are opportunities to ‘get FWW Making o

involved': Diffeence Along
the Way'

| would recommend Rivington Foundation Primary School to an-
other parent:

7%

Strongly agree
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Poents a3 Poitiens: Porental Questicnnaire Resulls 2024 ot
Living 1ie to ity
hullest: Making o
Difgerence Along
the Way
What de. yeu think ate the pesitives abowt Rivinglen leundation pwvm/%
Scheel?

"headteacher gets to know the children "

"Family feel school where everybody feels welcome. Staff know the
children well and have good relationships with them. My son | has
loved every teacher he's had in school and I've always felt that's
because they make the effort to get to know the children.”
"Family feel, intimacy due to size, approachable and lovely head."
"The school is a beautiful environment to nurture learning, I feel the
teachers care and push my child and as a result I've been really happy
with the way my child has settled into school life. Although we didn’t
have another child in school the first term we did feel a little
overwhelmed with the amount of events we know this helped make us
feel welcome and get my child settled "

"I think that Rivington Foundation Primary School is caring,
enriching, and a sdafe environment. "

"Teaching staff. "

"Small knit, friendly and inviting staff. "

"Close knit school - all teachers know all the parents. Teachers always
friendly and super approachable. For a small school fantastic out of
school activities from sport to singing etc.”

"Children being happy, feeling safe and valued "

"Excellent kind Headteacher, nurturing staff, family feel.
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We Wear Our ‘PIN’ With Pride!




Porents as Roitners: Reental Questionnaire Results 2024
Living Jife e its
Fullest: W/«h{,w

W
How can we impeve Rivinglen romcdaiiﬁwpwmf% SWM%M#M?
"I'm not sure"

"Consistent teacher rather than numerous teaching assistants/students.”

We always want our children to receive the highest quality teaching as we know that it is this is the main driver
in improving outcomes for all of our children. We have invested a significant amount of time and resources to
securing a unified approach and pedagoqy in order to deliver the highest quality teaching from all our staff -

across the curriculum and for all our children.

Each member of tedaching staff is legally required to be given at least 10% of their working hours to planning
preparation and assessment - this may increase due to leadership responsibilities. We dare proud to have highly
skilled HLTA's (Higher Level Tedching Assistants) or Peripatetic staff (visiting teachers) to provide lessons in
dreds such as music, the arts dnd sport or less common academic subjects. We use these staff for PPA cover.
We dre proud to be a teaching school. It is the role of good and outstanding schools to develop the next
generation of talented teachers and leaders. As teachers, we were ‘all there once’ and I'm proud that we are
able to offer this support to many talented individuals who are taking their first steps on their teaching
journey. It also introduces school to young and talented teachers such as Mr. Winstanley and Miss Whitehead.

"More info on events and what to do. Where they dre this was available but came my
text or email so one way of communicating would be clearer"

As discussed further in this information, we agree that sliming down the direction of communication to
one platform would be beneficial to the whole school community. We are trialling ClassDoJo in Y1/2 at
the present time.

"Over the years | have seen a massive improvement in the sports and extra curricular
activities that Rivington School has to offer. I still believe that more can be done to
improve the offerings in the local area. "

Absolutely. Summer Term sees our Forest Learning Provision for all classes begin. We have a school values week
beginning on the 20th May were all classes will be involved in investigating our school values through the wider
world. We will also begin our road safety and cycling curriculum and undertake residential trips to London
and the Anderton Centre. EYFS will be visiting Bradley's Farm, Y1/2 - the Fireground Museum, Y3/4 have been to
Brockholes and Y5/6 will be visiting Liverpool dnd the International Slavery Museum. Art dnd Design week will
begin on the 17th June with an exhibition on the 21st. | am at present completing geography, history and
science units of work which incorporate our local area, its resources and reflect and use the teaching styles we
promote. Y1/2 are completing a local history unit at the moment.

We are really proud of our developments with sport and have won the Gold Games Award for provision for two
consecutive years. We have also won the most Improved provision award and the Karen Stephen's Participation
award from Chorley Sports Partnership. We will endeavour, with a small staff, to look for more ways to

strengthen out of school provision.

"nothing"
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"Playground facilities "
We agree that this is o further area to improve. Although bedutiful - our grounds can be challenging
We have major heating, boiler and damp work planned for over the summer which will have an impact
on the school grounds - access for vehicles and digging etc. A hybrid boiler is being placed next to the
shelter. Until this work is completed we don't want to use money on items that may become damaged.
In the long-term, we dare looking for funding avenues in order to construct a school hall.
"Make better facilities for dropping and collecting child from school”

Dropping off and pick-up is a challenging time for most schools as they were built when the volume of
traffic was not at the level it is today. At Rivington, most children arrive by car due to distance, lack
of public transport and sparse footpaths. Much of the land and car parks are owned by United
Utilities and this, paired with Rivington being a conservation area, makes any improvements

cko\llenging. We dre o\lwo\ys in discussion with Lancashire Coantj Council and would love to improve

this for all.
"Keep focussing on communication, definitely has improved greatly so
wouldn't want to slip. Would love a forest school offering to be
available for ALL years especially due to where the school is located.”

"More use of Rivington, forest school, mindfulness and well-being time.
Better established mealtimes and food at afterschool club."
"nothing"

Thank you. As already stated, we will continue to look at how we can further improve and
slimline communication.
We sent out our Forest Learning Curriculum in the Spring Term. All classes will be involved in

activities in the wider area during the summer term.

Pride : Intrepidness : No Limits
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Can you identify anything which has improved (6 yow o
youwy child, dwing this yeatv becanse of changes we have
made?

"My child has started to attend after school club this year. The
staff are so friendly, they provide a variety of meals each time he
goes and he really enjoys going."

"Sorry - no”

"Seating plan in class with individual items per child rather than
fluid approach”

"The new history walks starting next Wednesday will be hugely
beneficial. "

"Structured curriculum "

"Communication 9reolﬂ5 improveo( )

"Loves toast Fridays and the disco. "

Pride : Intrepidness : No Limits
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"Good leadership and a nurturing Environment, thank you for all that you do. "
"I think you all do an amazing job with great leadership from the top but I am
biased ;-)"

"N/A"

"None "

"I would be keen to see a focus on using the wonderful space surrounding
Rivington. Is there a well-being governor or PTA lead for well-being events? 1 would
be keen to be involved in this. Also the children being movre used in the community,

litter picking etc, more fun events. "
We do have a well-being Governor. I will share this information with them.
"keep up the fantastic work "
"Love the school. But communications still not up to scratch.”

"Feel like plans are made and then not followed through which leaves both parent and child
unsure to what is going on. Also focus appears to be on SEN children and those without SEN
needs seem to come second. "

Our main driver is to place our children at the centre of all we do. I always describe Rivington as
a ’fa\milj' school where we all [ovide ourselves on wanting to know, see and celebrate each
individual child. At the centre of Rivington is love. 1t is not a love that excuses poor behaviour or
a lack of achievement. 1t is a love filled with hope, ambition and high expectations for all. And
it is this love that drives us. Everyone at Rivington stops and listens to children. Meetings and
phone calls are interrupted for a child who needs a moment or wants to share their special work.
Relationships are essential- they are the foundation of our wonderful school. When our school is
part of a child's family - we can change things for all. At Rivington, inclusion is a central value
and takes many forms. - it just one of the reasons why it is a privilege to work here.

Please know that we are always here to listen to how we can improve and make your child time

here as l'\aloloj, memorable and worthwhile as loossilole.
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We Wear Our ‘PIN’ With Pride!



Roents as Poitners: Porental Questicnnaire Resulls 228, i

Fullest: Wl,a/dllyw

@u/p R&ipﬁm b mﬁ;w

School Response: My child enjoys coming to school.

It is really pleasing that the vast majority of parents feel their child is happy at Rivington. |
encourage any parents who feel their child is not happy at school to raise this with their
child’s class teacher in the first instance so that we can do all we can to address any
barriers or concerns. Next half-term, we will be carrying out a pupil questionnaire to
gather pupil voice on how the children feel about school.

School Response: My child feels safe at school.

We work extremely hard to make sure that school is a safe place for the children. Thank
you for this positive feedback. If you ever have concerns about safety at school, please
come and speak with a senior member of staff so that we can look into and address your
concerns.

School Response: My child is taught well at school.

We believe that providing children with quality teaching, alongside keeping our children
safe, is the most important thing that we can do to improve the life chances of our
children, and as such invest a lot of time and money into training and developing our
teaching staff. We have made a heavy investment into a uniformed style of teaching that
promotes recognised and advocated teaching methods for all our children whilst still
sponsoring the unique make-up of our school and our children’s needs. We now use
these consistent teaching and learning strategies used across school as well as a well-
planned and sequenced curriculum.

We will continue to invest in our staff abilities and knowledge so that your children
receive a high quality education every day. The strategies we use have complementary
on-going CPD which all staff access. This is why the further development of quality-first
teaching will always be the main focus of the School Improvement Plan and, therefore,
school’s financial investment.

Pride : Intrepidness : No Limits
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The School Adviser, during a recent curriculum audit, wrote (Feb. zo24):

‘The work completed on curriculum is exceptional in its through and detailed documentation.
The Headteacher has worked hard to ensure that there is a clear balance for her teams work
load by adopting an appropriate curriculum approach that meet the needs of Rivington
pupils and stafi. This also reflects an uncompromising focus on excellence by the
Headteacher.’
School Response: My child is making good progress.
We are so proud of how hard the children work every day and are committed to helping
every child to achieve to the very best of their potential. We block the children’s leaning
journey into 2-year phases EYF5, Y1/z, Y3/4 and Ys5/6 - This is the Rivington Knowledge
Curriculum. Qur curriculum is:
» Designed with careful thought to the:
Specific powerful knowledge we want our children to learn
The sequence of this knowledge
The certainty that this knowledge is taught well and remembered.
= The Mational Curriculum - our starting point.
= Alove of learning in all subjects.
We use the 4Cs of curriculum design to ensure that we reach our ‘Cumulative End
Points":

Cumulative Progression.

Coherence of Concepts.

Connections across the curriculum and across phases.

= Context of Rivington and its community.

We want all children to access the same core learning and use scaffolding, resources, the
breaking of learning into manageable chunks and our wonderful support staff to pre-
teach, support and provide same day intervention. We will continue to do this for any
child who needs it at any point in their learning journey.
If you have any concerns about your child’s progress, please speak to their teacher to
find out what support is in place for them at school and ways you can support them
further at home.
School Response: My child is encouraged to work hard and try their best.
We have high-expectations for all of our children - the power of education can be life-
transforming. We really do want all our children to ‘Grow Together: Live Life in its
Fullest; Making a difference along the Way.’
Our simple rules of 3 make our expectations clear and understandable for all the school
community — Be Respectful. Be Responsible. Be Safe.
Our behaviour curriculum is taught and re-visited at the start of every half-term. 'We
continue our rule of 3 in all we do — Wonderful walking (Slowly, Silently, Single-File),
Lovely Lining-Up (Head Forward, Feet Forward, Lips Closed) etc.
Our teachers demonstrate what hard work should look like. Qur lesson model promotes
teaching in chunks where the responsibility for learning is progressively increased from
modelled to attempting to applying independently. We use knowledge notes to make

Pride : Intrepidness : No Limits
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clear the core knowledge we expect each child to leave a lesson with - this is their
substantive knowledge. We allow children to deepen their thinking through disciplinary

tasks.
Our children are praised for their efforts and recognised in our rewards systems and
assemblies.

Our School values of Pride, Intrepidness and No Limits encourage the children to aim to
be and do the best they can. We are so pleased with this highly positive response from
our families and we will continue to endeavour to secure the very best for all our pupils.

If you feel that there are low expectations for your child, or you are unsure, please do speak to your
child's teacher for more information.

School Response: My child receives an appropriate amount of homework for their age.
I'm sure there will be a mixture of those parents who want more and those that don't so
I'm not sure anything will change as it's always the big debate. For school - reading,
spellings and arithmetic are all crucial and this is where we want our parents and pupils
to place their focus.

School Response: The school makes sure that its pupils are well behaved.

Thank you for this feedback. Over the past few years, behaviour has significantly
impraved and we are proud that our children represent themselves so well. Low-level
disruption in lessons is rare and any isolated behaviour incidents are dealt with
proportionately and fairly. There is a consistent approach to encouraging positive
behaviour and dealing with incidents. If and when children do make mistakes, we put
pastoral support in place to help them make better choices in the future. Thisis an area
where we will constantly ‘keep our foot on the pedal’ to ensure a culture of excellence
and high-expectations becomes second-nature.

We have developed a school-wide Behaviour Curriculum so that all members of the
school community understand our clear expectations. A number of visitors and the
School Adviser have commented on our strong behaviour for learning. The School
Adviser commented:

‘The work completed is exceptional in terms of establishing a Behaviour Curriculum.’
School Response: The school deals effectively with bullying.

It is reassuring to see that the vast majority of parents feel that, when bullying occurs,
we deal with it effectively or that their child has never experienced bullying at our school.
We recognise that bullying can and does happen and continue to talk to the children
about bullying through assemblies, PHSE lessons, throughout the curriculum and
through our anti-bullying ambassadors. Again, we have invested in the support of
outside agencies to help support our pastoral needs. We have invited the police, NSPCC,
SCARF, Water Safety and Online Safety Agencies. All staff are Mental Health Champions
and we have staff that are trained as Mental Health Leads and as an ELSA (Emotional
Literacy Support Assistant). We are all trained in Restorative Behaviour and Team Teach
(Behaviour Support Training).

Any incidents of bullying are recorded and reported to Governors in termly reports with
actions being taken to support. It is important that incidents are taken seriously and
addressed properly to prevent them from happening again. We also make sure that the

Pride : Intrepidness : No Limits .
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children know they have trusted adults in school who they can speak to if they have any
worries or concerns. The 5chool Council are in the process of creating a child friendly
‘child-on-child’ abuse policy for our children.

Please remember, not all unkind behaviour incidents are bullying. This does not mean
that unkind actions by other children are in any way acceptable or will not be dealt with.
It simply means that they are one-off incidents that will be addressed using our school’s
behaviour policy.

If there are any parents who do not feel that a bullying incident has been dealt with
effectively or if you have any current concerns, | would welcome a conversation with you
to discuss this further and to see if any further action needs to be taken.

School Response: The school is well led and managed.

Thank you for this positive response. Developing leadership and management
throughout the school team remains an essential part of staff development. The
challenges of managing a small school — providing and carrying out the same tasks
required by all schools — many of which often have larger staff teams - is challenging for
all of us — but we love our school and we love our team - and we will always continue to
ensure that the development of excellent teaching and learning is central to every
decision made.

School Response: The school communicates with me effectively about my child.

Thank you for this feedback. We communicate with parents in a number of ways
regarding how their children are doing in school, including parent consultation evenings
every term and a written report at a mid-point during the academic year and at the end
of the academic year. If parents ever want to find out more about how their child is doing
in school, class teachers are happy and able to meet with you to discuss this throughout
the year.

Parents are invited to three parent’s evenings to discuss progress, strengths and areas
for development. Class teachers may also request a meeting if they are concerned with a
child’s progress, well-being or development. Additional parental sessions are organised
during the academic year e.g. Meet the Teacher, phonic information, and maths
calculations. At Rivington, we have an open door policy and would like to take this
opportunity to remind parents that if you are worried about your child’s progress to
make an appointment to meet the class teacher and discuss their concerns as soon as
possible.}

We know that this is an area we want to strengthen, streamline and improve — as it can
often be confusing when there are a number of messages coming from different
sources. We are looking to reorganise to one platform for communication from
September 2024. This would mean that, other than Parent Pay, we would communicate
from only one source. The website will always kept up-to-date with key information.

We realise that everyone leads busy lives and that having clear, correct and crucial

Pride : Intrepidness : No Limits .

We Wear Our ‘PIN’ With Pride!



Prents as Ftners: Poreritad Questionnaive Resulls 22, i
Living Jife e its
hullest: Making o

Our Response: i

information provided in a timely manner is central to our home and school relationship.
A relationship that we know is central to your child’s success at school. We apologise for
any mistakes with information — it is never our intention to confuse or cause problems.
We work hard to address any concerns raised with us as quickly as possible. It is
reassuring to see that the vast majority of parents feel that we do this very well.
Members of our teams are on the playground/gates before and after school every day to
talk with you if you have any messages or immediate concerns. Otherwise, our procedure
when raising a complaint is: - Speak to the class teacher - If unresolved, speak to a
member of our team:

Mrs Whittaker — Deputy Headteacher, Inclusion and Pastoral Lead;

Mrs Cliffe — Curriculum Lead and Pastoral;

Mrs Davies — Senior Leadership Team and Early Years Lead;

Mrs Annette — Headteacher.

If any parents feel that a concern has not been addressed effectively, | would welcome a
conversation with them to find out more and so learn from what has happened.

School Response: My child is encouraged to positively contribute to the wider
community including fundraising.

With opportunities for wider community involvement growing — we are determined to
make our enrichment curriculum even more varied and exciting, for all ages over the
next academic year. We fully intend to involve parents and families with this as much as
possible.

School Response: | would recommend Rivington Foundation Primary School to another
Parent.

A tremendously positive response. We love our school and | am so glad that our children
and families do too.

Owerall, the feedback that you have provided to us was overwhelmingly positive
with many, many comments about the strong community ethos of the school. Our
aim has always been to educate the whole-child providing them with a broad and
rich curriculum and it is wonderful to read that so many of you feel we are doing a
good job! The many positive comments and praise for our dedicated and hard-working staff
team were also much appreciated. We have, of course, shared your comments with the whole
team. We have printed them all out and put them on display for our whole staff team to see -
it has really made an impact on everyone, 50 thank you kindly

Once again, thank you for returning your surveys, and rest assured that |, along with
the whole team, will put right our wrongs and continue to work tirelessly for your
most treasured possession. We never take for granted the faith you place in us.

Best wishes,
Sarah Annette
Headteacher

Pride : Intrepidness : No Limits .
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To ensure all staff recognise and set high

expectations of pupils’ written English (content and m&%

presento\tion) to continue to raise standards in ~ fullst Making «

Difference Aleng
writing. (Year 2 of 2) the Way

2022-2023

1.KS2 writing attainment and progress are significantly below national standards and in the bottom
20%.
2.Ks1 writing was significantly below national for 21/22. We are slightly above national for Ks1in 22/23
at 67% dnd this momentum needs to be maintained.
3.Clear trend across all year groups, that writing is an area to focus on, beginning with transition and

then increasing the stamina of writing into composition.

2023-2024 GOALS & ACTIONS

Success Criteria:
e The CUSP scheme of working. including the reading to writing process, is consis‘tentlj taught in all

classes ensuring progression

e The CUSP spelling. including grammar and punctuation, is consistenﬂy to\ugh’c in all classes
ensuring progression and retention of knowledge.

* All staff assess accurately in writing, they understand year group expectations and can identify
pupils working a greater depth.

This could be evidenced through:

* Feedback from the Headtedcher evidencing writing across school demonstrating:

+ the writing process.

+ fluent written transcription

Planning examples for the spelling scheme of work and impact spelling book.
* Incredse in the proportion of pupils dchieving age related expectations by end of KS1 dnd greater
depth by the end of KS2 (in line with school targets) in writing.

Areas of Focus in Yedr 2 of Objective:

* KS2 writing attainment and progress are significantly below national standards and in the
bottom 20%.

* Ks1 writing was significantly below national for 21/22. We are slightly above national for Ks1in
22/23 at 67% and this momentum needs to be maintained.

e Clear trend across all year groups, that writing is an area to focus on, beginning with transition
and then incredsing the stamina of writing into composition.

* There is a need for the development of writing to be a priority across the whole school and not just
in upper KS2 - in all year groups it is the lowest out of RWM in both attainment and progress.

Teachers
* Tedchers need to understand the development of writing from EYFS to Ye.

Pride : Intrepidness : No Limits
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To ensure all staff recognise and set high expectations

of pupils’ written English (content and presentation) tomgﬁ%’
continue to raise standards in writing. (Year 2 of 2)  Jullest: Making o
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RESOURCES KEY STAFF

1.CLUSP e ALL

CUSP CPD LIBRARY e SCHOOL ADVISER
DfE TAF

CUSP KEY INDICATORS Y1, 3, 4, TS

SCHOOL ADVISER

CHIP MODERATING GROUP

QUICK REVIEW

AUTUMN

Spring Term Notes:

« CLUSP writing being followed and applied in Y1-Yé.

* School adviser provided whole-staff training in raising standards and expectations.

* CHIP monitoring demonstrates improving standards against other schools.

« CUSP planning and training completed - teachers much more confident and stamina in writing is
improving.

« Weaker pockets are still in upper KS2 - Covid effect and large numbers of SEND in YS.

o -All staff are able to identify the writing demands on their subject and year groups.

o -Staff use CLUSP and use its theory and approaches to support stronger outcomes.

o -Clear and effective pedaqogy enables staff to focus on improving outcomes rather than the logistics of
planning.

* ‘Books demonstrate a commitment to daily writing with a shared approach dacross to writing across school.

« -Progress is evidenced through book looks which support.

o -Staff experience a growing confidence in using CLUSP dnd the strategies it promotes.

o -Staff feel their subject knowledge is stronger particularly in the provision for greater depth students.

« ‘Moderation and book looks support that all staff are able to teach and develop the writing demands on
their subject and the year group expectations.

* ‘There is a progressive curriculum in place that supports strong outcomes.

* ‘There is an increase in the percentages of children achieving greater depth standard in writing
across all year groups.

e At the present time, ‘writing outcomes at KS2 are in line with national adverages (22-23).
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There is not o chosen SSP being used that quardntees further fidelity and consistency for our pupils dcross EYFS and Ks1.

Pupils are receiving varied intervention and are not ‘keeping up’ with the ssp.

We need to incredse the number of children leaving EYFS secure at L3.

We need to ensure that at least 80% of our children leave Y1 reaching the expected standard.

Some pupils leave Y1 able to decode words, yet unable to read with automaticity, comprehension, and stamina. This affects
their ledrning in Y2 dnd onwards into Ks2 and beyond- affecting all subjects and life chances.

Children are not reading whole- texts in KS2.

Reading lessons appear to be focusing on outcomes for reading instead of developing prosody and comprehension.

The school library is not utilised by children - it is unappealing and logically difficult to navigate.

The choice on non-fiction, dictionaries, thesauruses and poetry is poor across school.

edchers
Not all staff are trained to the same extent with phonics. Not all staff fully understand the how children learn to read

and the components that dre required for success.

Not all tedachers understand the overarching ‘big picture’ of reading sequences across the school. Monster Phonics viewed as
a comprehensive scheme for phonics and decoding and is used only ds a phonics scheme at Rivington.

Some tedchers still seem to believe that Monster Phonics is teaching of reading.

Not all teachers/TAs deliver the agreed reading approdches with full confidence which leads to inconsistencies.

Parents

There is variation in how children are supported with reading at home.
Parents are not familiar with the new SSP.

Parents lack confidence in understanding how phonics develops reading.
Parents lack confidence in know how to support reading at home.

2023-2024 GOALS & ACTIONS

Success Criteria:

* All staff are trained in the delivery of Monster Phonics and follow the Phonics scheme of work
with fidelity and accuracy.

* All staff are trained and delivering with fidelity the linked spelling approach in Ks.

* The teaching of Early Reading is paced ds agreed in the Monster Phonics Scheme of Work.

* The guided reading approach and the books used in guided reading are accurately matched to the
Monster Phonics Scheme of Works.

* Pupils apply their knowledge of phonics in their writing outcomes.

This will be evidenced by:
* Headtedacher sharing the Scheme of work
* Headtedcher presenting monitoring of phonics teaching
* Impact of the phonics Scheme of Work in written outcomes

Pride : Intrepidness : No Limits
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RESOURCES KEY STAFF

Monster Phonics Programme e AD - Phonics Lead

Monster Phonics CPD e ALL

Monster Phonics Reading Books x5 . SCHOOL ADVISER
online Subscrilo‘tior\

Non-Fiction Monster Phonic Books

Lo-high interest Reading Books

Lexia

QUICK REVIEW

Spring Term Notes:

AUTUMN

o All staff trained in Monster Phonics.
* Teachers, Phonics lead and SLT have received further training review Monster Phonics training for updates and further

opportunities.
* Phonics Lead supports the assessment of all children dcross EYFS and KS1to gain an dccurate and fluid picture for

Keep-up/Catch-up and Guided Reading Groupings.
» Completed whole staff Monster Phonics Guided Reading Training.
* Phonics lead constantly monitors Monster
* Phonics planning modules and assessments are clear, accessible and completed- informing next steps.
* Redding Strategy for EYFS and Ks1in place with o weekly book in fluid assessed groups:

Read 1: Book study and decoding.
Read 2: Prosody
Read 3: Comprehension.
* SLT and English Lead have re-designed the long-term two year reading plan.
* SLT and English Lead have re-designed the reading provision Curriculum.
* Whole school reading strategy for Y2 upwards.
-‘Phase 1 ~ whole class
‘Phase 2 ~ scaffolded support
‘Phase 3 ~ independent

* Lexia used to target bottom 20%.
* Guided reading timetable and phonics intervention timetable established utilising all staff.
* 12.Targeted intervention to support gaps in phonic knowledge through Monster Phonics ‘Keep-Up and Catch-Up’

dssessment.
o Curriculum overview of texts identifying the English threads and having access to a wide variety of texts
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Pupils

Some pupils still need reinforcement about the behaviour expectations when:Walking around th
school Transitioning between activities dnd sessions Playtime and lunchtime sessions.

Some pupils find behaviour systems confusing and complicated.

Pupils need to understand what behaviour and learning for excellence should look like.

Pupils need to understand that excellence means completing work to the highest standard
Using online chat groups after school.

Teachers

Positive teacher outcomes have the power to improve P“P” outcomes.

Harris (2006) outline that raising stakeholder of learning and behaviour is key to improvement

Tedchers need to know that positive behaviour of excellence is something that needs to be

constantly worked on and reminded about.
Some tedchers dre unclear about higk-level behaviour expectations. Some teachers are unclear
about a systematic approdch to rewards dnd sanctions, because of this some staff are reactive

in responses to behaviour or are ignoring low-level disruption and lack of respect.

Parents

* Some parents want c|arit5 on the way negative and positive behaviour is dealt with at school.

2023-2024 GOALS & ACTIONS

Success Criteria:

* A culture of high expectations for behaviour is embedded. (An Ethic of Excellence)
‘The Behaviour Policy hds been reviewed and revised and is consistently applied by all.

Al staff, children and pupils have d common narrative around behaviour systems
and expectations.

All children understand the behaviour system and can articulate it clearlg.

‘Behaviour for ledrning in lessons and classrooms is excellent.

‘Application of the newly defined behaviour curriculum ensures expectations are

exlolici’clg taught.

‘All Movement around school calm and orderly particularly at times of transition

Pride : Intrepidness : No Limits
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Updated, evidence informed Rivington Behaviour Curriculum SLT
Policy - All staff to sign that they hdve read, understood and will

follow the poli d tati Governors
ollow the policy and expectations.
All classes '(tno cholte owr\Pbel'\alviour videos by 01.7.24. School adviser
Behaviour curriculum/expectations to be on displayed and referred to EdV'j Help dgencies
in every classroom. Behaviour SULPIOOV‘t
Behaviour curriculum/expectations to be displayed in key areds on main

playground.

04.09.23. All staff and volunteers to have card attachments on

lanyards showing behaviour expectations plus sentence stems using

Restorative approaches.

Polrer\'toll/Puloll Questionnaires QUICK REVI EW

Spring Term Notes:

* We have reduced and simplified the school values and rules.

* We have simplified the behaviour expectations down into 3 clear messages.

* We have establishment and dare continuing to embed the Rivington Behaviour Curriculum.

* We have timetabled the Rivington Behaviour Curriculum throughout the year - explicit teaching.

* There is a visibility of the SLT modelling the behaviour curriculum/expectations.

* There is a visibility of SLT modelling the expectations for playtime and lunchtime behaviours.

¢ There is a clear, evidence informed behaviour policy with charts for all staff and children to understand and follow.

¢ Trdining hds been provided for all staff on behaviour expectations, behaviour policy dnd behaviour charts.

o Weekly behaviour monitoring takes place bg SLT and Headteacher of behaviour around school, play times and
behaviour reports.

* We have shared the behaviour policy and expectations with all parents/carers and pupils. Use of Behaviour agreements.

* Ensure that the pedagogy (Teaching and Ledrning Policy) we use reflects the desire for excellence and mastery.

o Start term with two-week excellence programme that will be carried out in the shared class reading sessions.

* We have revisited and reset all our school routines and procedures and have shared and re-shared with all staff.

* We have reviewed the school rewards to ensure that they celebrate and promote highest dcademic dchievement and the
highest standards of behaviour.

o At the start of edach term - two-week period where we are deliberate in teaching our expectations to our children.

* Quick re-visits are made to the expectations after half-term breaks.

* The Home School Agreement reflects our expectations - slimed down in order to have a clear message.

* Through the School Council we have established the Anti-bullying council and are updating our child-friendly policies.

Pride : Intrepidness : No Limits

We Wear Our ‘PIN’ With Pride!




